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Introduction  
 

 

In Pennsylvania, the identification and recruitment of migrant children is both 

challenging and complex due to the wide range of geographical locations where children must be 

identified.  The complexity of identification may be further compounded by the fact that some of 

our migrant families may only remain in the areas a few days. 

 

Recruiters working in predominantly rural areas with seasonal crops encounter a different 

set of problems from urban recruiters.  More pressure is placed on the rural recruiter to reach the 

migrant family close to the date of their arrival.  With time being a critical factor, all enrollments 

must be uploaded to the tablet or faxed.  Obviously, the rural recruiters must adjust their work 

schedule with the parents and children to such factors as duration of stay, parents' working hours, 

housing conditions, etc.  

 

The recruiters of rural dairy workers must log many miles and rely on many sources to 

determine which dairy farms, among many, employ mobile hired hands.  They must also identify 

the movement patterns between several counties in order to keep abreast of the moves between 

farms. 

 

The urban recruiter faces the challenge of identifying a population which is virtually 

hidden among thousands of residents who are not eligible for enrollment.  This means that the 

identification process itself may constitute the most formidable challenge in the urban recruiter's 

job.  

 

Regardless of the circumstances under which recruiters perform their job, all soon 

recognize the resulting benefits of their efforts.  It is obvious that educational services cannot be 

offered until a child is identified, and, since many migrant children show educational 

achievement two or three years behind their peers, the extra educational services are direly 

needed.  Recruiters make services possible because states receive funding based on the number 

of students they enroll.  Financial considerations aside, there is also much to be said for the 

social service benefits derived by migrant families as a direct result of recruiter involvement. 



6 

 

Terminology 
 

 

 COE ï Certificate of Eligibility  

 ESL ï English as a Second Language 

FERPA ï Family Educational Rights and Privacy Act 

GED ï General Education Diploma 

ID ï Identification 

ID&R ï Identification and Recruitment 

IU ï Intermediate Unit 

LEA ï Local Education Agency 

LQM ï Latest Qualifying Move 

MEP ï Migrant Education Program 

NRG ï Non-Regulatory Guidance 

OME ï Office of Migrant Education, Washington 

 PAC ï Parent Advisory Council 

PTA ï Parent Teacher Association 

QAD ï Qualifying Arrival Date 

QC ï Quality Control 

SEA ï State Educational Agency 

 USDOE ï United States Department of Education 
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Purpose 

 

 

The purpose of this manual is to assist Pennsylvania Migrant Education recruiters in 

completing the entire range of tasks which they may be called upon to perform.  

 

Identifying migrant children and enrolling them into the MIS2000 are acknowledged as 

two primary functions of the recruiter.  The manual provides detailed explanations and samples 

designed to ensure that the recruiter fully understands who is eligible for the program.  Once a 

student has been judged eligible, essential student and family data needs to be entered on our 

state Certificate of Eligibility (COE) Form.  An extensive description of the procedures involved 

with this and related tasks constitutes a sizeable portion of this reference guide. 

 

A recruiter needs to know where he/she fits into the total recruitment picture, both on a 

state and national level.  Special attention, therefore, has been devoted to explanations and 

diagrams which orient the recruiter to the total picture of migrant education and his/her role 

within it. 

 

We the recruiters firmly believe that new employees entering our ranks can benefit 

greatly from the knowledge which experience has taught us.  This is why we would expect 

anyone not well versed in recruitment to seriously consider the suggestions under headings like 

Working with Schools, Recording Family Visits, Completing the Certificate Eligibility Form, 

etc. 

 

We ask anyone reviewing this guide not to regard it as a finished product.  Since we have 

a commitment to keep stride with the changes within migrant education and the migrant 

population we serve, revisions will be required periodically. 
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Origins of Migrant Education  
 

 

 To understand the series of events through which migrant education came into existence, 

it is essential to understand the origin of a federal funding act referred to as Title I, previously 

Chapter I. 

 

The roots of Title I extend back to the late fifties and early sixties when educational 

research was consistently highlighting the high correlation between low income households and 

the low academic achievement of children from these households.  The United States Congress 

resolved to counteract this poor academic achievement in low income neighborhoods by 

channeling money into schools where a certain percentage of the students came from poverty 

level homes.  By providing funds for special remedial reading and remedial math classrooms, it 

was hoped that this negative situation could be reversed, and students from low income homes 

might enjoy success equally with students from higher income neighborhoods.  The funding for 

these educational programs was authorized by Title I of the Elementary and Secondary 

Education Act of 1965.  

 

One year later, various educators throughout the country informed Congress that the Title 

I Act of 1965 had not legislated adequate funding for several educationally disadvantaged 

populations.  Mentioned in this group were Indian children, handicapped youngsters and migrant 

students.  Thus, to reconcile this oversight, Congress amended the Title I Act in 1966 and 

authorized federal funds to fulfill their specialized needs. 

 

In 2002, Title I was amended to read: Title I ï Improving the Academic Achievement of 

the Disadvantage.  The US Department of Education states that ñthe purpose of this title is to 

ensure that all children have fair, equal, and significant opportunity to obtain a high-quality 

education and reach, at a minimum, proficiency on challenging State academic achievement 

standards and state academic assessmentò.  (www.ed.gov)  

 

The Migrant Education Program (MEP), Title I Part C, is authorized under Part C of Title 

I of the Elementary and Secondary Education Act of 1965, as amended.  The goal of the Migrant 

Education Program is to ensure that all migrant students reach challenging academic standards 

and graduate with a high school diploma (or complete a GED) that prepares them for responsible 

citizenship, further learning and productive employment. (www.ed.gov) 

http://www.ed.gov/
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Statute 
 

SEC. 1301. PROGRAM PURPOSE. 

It is the purpose of this part to assist States to ð  

(1) support high-quality and comprehensive educational programs for migratory 

children to help reduce the educational disruptions and other problems that result 

from repeated moves; 

(2) ensure that migratory children who move among the States are not penalized 

in any manner by disparities among the States in curriculum, graduation 

requirements and State academic content and student academic achievement 

standards; 

(3) ensure that migratory children are provided with appropriate educational 

services (including supportive services) that address their special needs in a 

coordinated and efficient manner; 

(4) ensure that migratory children receive full and appropriate opportunities to 

meet the same challenging State academic content and student academic 

achievement standards that all children are expected to meet; 

(5) design programs to help migratory children overcome educational disruption, 

cultural and language barriers, social isolation, various health-related problems 

and other factors that inhibit the ability of such children to do well in school, and 

to prepare such children to make a successful transition to postsecondary 

education or employment and 

(6) ensure that migratory children benefit from State and local systemic reforms. 
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Migrant Education Progr am National Chart ï Diagram I 
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Organization of Migrant Education ï National Level 
 

Diagram I 
 

 

The Diagram I depicts the structure of migrant education on the national level.  The text 

below explains each component part with enough detail to allow the recruiter a broad idea of the 

basic mechanisms at work in migrant education throughout the nation.  

 

A. The MIS2000 computer database receives student information from the terminal. 

 

B. Student records and pertinent statistical reports are sent to Pennsylvania from MIS2000.  

Each state is responsible for enrolling new students and entering updated information into 

the computer to keep the database current.  The Central Susquehanna Intermediate Unit 

(CSIU) in Lewisburg, Pennsylvania, is the location of the MIS2000 computer, which 

serves children throughout the state. 

  

C. MIS2000 supplies the Pennsylvania Department of Education with vital statistics which 

become the basis for calculating funding.  

 

D. The Pennsylvania State Department of Education submits a proposal to the United States 

Department of Education and, if approved, is sent funds to operate a migrant education 

program.  

 

The United States Department of Education (USDOE) oversees the entire migrant program 

nationally and disperses funds to the 47 states involved in migrant education.  Funding is based 

on the (FTE) report supplied by MIS2000.  The United States Department of Education also 

writes and interprets the regulations for eligibility and monitors the operation of migrant 

education at the state level. 
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Pennsylvania Migrant Education Organizational Chart ï Diagram II  
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Organization of Migrant Education ï State Level 
 

Diagram II  
 

 

The State Educational Agency (SEA) is the Pennsylvania Department of Education. 

Migrant Education is under the management of the Bureau of Teaching and Learning.  

 

Each LEA must submit a proposal on a yearly basis to the State Director in Harrisburg. 

The proposal outlines the nature and size of the migrant population and a detailed description of 

how the population will be served.  

 

Pending approval, the State Director will fund the LEA determined by a series of factors 

described in the formula.   
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Pennsylvania Migrant Education Recruitment Organizational Chart ï Diagram III  
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State Recruitment Organizational Chart 
  

Diagram III  
 

 

Diagram III describes the structure of migrant education on recruitment.  The text below explains 

each component part with enough detail to allow the recruiter a broad idea of the basic 

mechanisms to solve any eligibility issue throughout the local and state levels.  

 

A.  The recruiter collects the information by interviewing the family and makes the 

preliminary determination on eligibility.  This data is collected on the Certificate of 

Eligibility and other documentation required by the state and local agency.  

 

B.   The recruiter submits the documentation to the local reviewer.  The reviewer verifies the 

COE and documents to confirm or reject the initial decision of the recruiter.  

  

C.  The area recruitment coordinator will answer any questions and/or issues regarding 

eligibility of the family.  He/she will also provide ongoing training on eligibility issues in 

his/her project area.  

 

D.  The area recruitment coordinator consults with the project manager on determining the 

eligibility of a family. 

 

E. If the issue is not clear and/or final determination cannot be reached, the coordinator 

should call the State Recruitment Coordinator. 

 

F. The State Recruitment Coordinator will consult with the State Director if the issue is not 

clear or if there is any gray area in the interpretation of the Non-Regulatory Guidance. 

 

G. The State Director will call the Office of Migrant Education to seek further assistance for 

any unsolved and/or unclear interpretation of the Non-Regulatory Guidance for the final 

determination on eligibility. 
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Pennsylvania Migrant Education Data Organization Chart ï Diagram IV  
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State Data Organizational Chart 
 

Diagram IV  
 

 

Diagram IV describes the structure of migrant education data management. The text below 

explains each component part with enough detail to allow the recruiter a broad idea of the basic 

mechanisms of the data flows throughout the local and state levels.  

 

A.  The recruiter and staff collect the information by interviewing the family, providing 

services and filling the needs assessment of each child.   

 

B. The documents, including the COE, are given to the data specialist of the project area. 

 

C. The data specialist enters the information into the database (MIS2000) manually or 

checks the information.    

 

D. All the information is kept in a central location at the Central Susquehanna Intermediate 

Unit #16 (CSIU) where the MIS2000 is used as the database.  An information technology 

group assists the data specialists and recruiters in the elements of data collection and 

submission.  

 

E. The information technology group submits regular reports to the State and collaborates 

closely with the State Recruitment Coordinator by providing recruitment numbers and 

statistics.  

 

F. The State Director submits reports and statistics to the Office of Migrant Education. 

 

G. In the event of a technical difficulty, the data specialist should call the information 

technical group.  If the problem could not be solved, then the group will contact the State 

Director for a final determination.   
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Job Responsibilities of Migrant Personnel 
 

 

1. State Director 

 

a. Ultimate overseer of all MEP programming and services. 

b. Designates new areas of priority. 

c. Gives general directions to Project Managers. 

d. Communicates with the Office of Migrant Education (OME). 

 

2. State Office Personnel  

 

a. Coordinates state projects as directed by the State Director. 

b. Enforce general directives from the State Director. 

c. Provides technical assistance to state Recruitment and Parental Involvement Coordinator. 

d. Provides technical assistance to the Information Technology Coordinator. 

e. Provides technical assistance to Project Managers and staff. 

 

3. State Recruitment Coordinator  

 

a. Provides technical assistance to all sites based on need. 

b. Provides statewide recruitment training (four times per year). 

c. Provides training to new recruiters on individual or group basis. 

d. Provides training to local recruitment coordinators. 

e. Disseminates new guidelines and explains them. 

f. Interprets regulations and helps with questionable cases. 

g. Revises enrollment and quality control forms. 

h. Supplies local recruiters with backup material (ex. brochures, flyers, etc.). 

i. Channels all interstate student data. 

j. Provides on-site assistance. 

k. Collects monthly individual recruitment reports and efforts.  

l. Provides monthly recruitment reports to the state. 

m. Participates in the review of the COE.  

 

4. Information Technology Coordinator 

 

a. Maintains all data on eligible children. 

b. Provides technical assistance to all sites. 

c. Provides statewide Data Specialist trainings. 

d. Provides student data reports to the state office. 

 

5. Project Manager or Designated Site Personnel 

 

a. Sets priorities for recruiter. 

b. Supervises daily activities. 

c. Requests reports other than State required. 

d. May provide on-site support through local, state-trained staff. 

e. Employs and dismisses recruiters. 
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f. Assures that proper training has been secured for the recruiter(s). 

g. Liaison between school district administration and state and local MEP staff. 

6. Local Recruitment Coordinator 

 

a. Provides technical assistance to recruiters. 

b. Local site recruiter training. 

c. Provides training to new recruiters on individual basis. 

d. Disseminates new guidelines and explains them to recruiters. 

e. Helps recruiters with questionable cases. 

f. Implements and updates local quality control procedures (QCP). 

g. Reviews all enrollment and quality control forms. 

h. Supplies recruiters with backup material (ex. brochures, flyers, etc.). 

i. Submits to state coordinator monthly individual recruitment reports and efforts on a 

timely basis.  

j. Provides monthly reports to the Project Manager on a timely basis. 

 

7. Local Recruiter 

 

a. Identifies and enrolls all migrants in assigned area. 

b. Serves as Pennsylvania Migrant Education Program community liaison for home and 

school liaison. 

c. Assists in coordinating Parent Advisory Council (PAC) activities. 

d. Submits monthly Activity Report to local Recruitment Coordinator. 

e. Attends scheduled state in-services. 

f. Performs other duties as prescribed by State Director, Project Manager or Supervisor. 

g. In coordination with site personnel, develops and maintains maps or a series of written 

directions which ensures easy location of the families/camps. 

h. Assesses social needs of the family. 

i. Makes appropriate referrals and follow-up. 

j. Completes all required documentation involving recruitment efforts. 

 

8. Parental Involvement Coordinator 

 

a. Helps organize the Local Parent Advisory Council (PAC). 

b. Provides assistance for parent meetings. 

c. Provides monthly reports on PAC activities to the State PAC Coordinator. 

d. Attends state PAC meetings and trainings. 

 

9. Instructional Personnel 

 

a. Student Support Specialist/Team Leader  

1. Assesses studentsô educational needs. 

2. Provides educational assistance to students. 

3. Acts as liaison between school, parents and MEP. 

4. Delivers MEP services. 

5. Develops academic track for students. 

 

b.  Tutor ï In-home and/or off school hours 

1. Provides individual help to students in their specific educational need. 

2. Helps students to enhance studying skills.   

3. Ensures each student follows his/her academic track.  
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10. Data Specialist 

 

a. Updates statewide student data system with new enrollment. 

b. Collaborates with recruiters to ensure proper data management. 

c. Provides technical assistance to recruiters. 

d. Attends Data Specialist trainings. 

e. Provides reports to Project Manager, State and Local Coordinators, Student Support 

Specialists and Recruiters. 

 

11. Other Personnel 

 

a. Each project area may have other personnel to perform special projects and/or additional 

services.  
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Funding 
 

 

A. GENERAL 

 

Funding for the Migrant Education Program comes from the federal government through 

the United States Department of Education, Title I (formerly Chapter I) of the Elementary and 

Secondary Education Act of 1965 which is specifically designed to help educationally deprived 

children. It was amended in 1966 to include the children of migratory agricultural workers. 

 

The funds are channeled through the Pennsylvania Department of Education before they 

are given to the local program sites.  In order for a Local Education Agency (LEA) to receive 

funding, an application must be submitted to the Department of Education listing the number of 

migrant children enrolled in the site and how the children will be served.  After review and 

approval of the application, the Department of Education then allocates funds to the sites based 

on total funding provided by OME, the number of children to be served and other factors (such 

as transience of the population, local costs, amount of transportation required, etc.)  

 

The MEP allocation for a state will generally consist of a base amount equal to the 

previous yearôs allocation plus an additional amount calculated based on the sum of the stateôs 

most recent Category I and Category 2 child counts, multiplied by 40 percent of the Stateôs 

average per pupil expenditure (PPE). 

 

Category I children count is an unduplicated count of migrant children age 3 through 21 

who, within three years of a qualifying move, resided in the State for one or more days in a 12 

months period.  The Category 2 children count is an unduplicated count of migrant children who 

were served one or more days in MEP funded summer or intersession programs in the State 

during a 12 month period. 

 

 

B. CHILD COUNT 

 

The money the SEA receives from the federal government is determined by 

four factors: 

 

1. Amount appropriated by Congress each year. 

2. Number of students identified by the recruiters. 

3. Number of children served in the summer. 

4. Numbers of days the children have resided in Pennsylvania. 

 

On this basis it should be quite obvious that recruitment is a key factor in the funding 

process.  Funding for our state depends entirely on our child count.  Pennsylvania's child count 

can only be augmented by an increase in one of the four areas mentioned above.   

 

Recruiters will strive to locate all migrant children as soon as they arrive in a school 

district.  There are several methods and techniques to accomplish this task.  
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Essential Areas of Training for Recruiters 
 

 

Properly trained recruiters will be fully knowledgeable in the following areas: 

 

A. Overview of Migrant Education 

 

1. Origin and history. 

2. Understanding of Title I. 

3. Understanding the Non-Regulatory Guidance (NRG). 

4. Administration of program at national, state and local levels. 

5. Roles of United States Department of Education (USDOE), MIS2000, 

Pennsylvania Department of Education and the LEA's. 

6. Facts and figures of migrant populations on the national, state and local levels. 

7. Knowledge of migrant lifestyles and culture. 

 

B. Overview of Your Site 

 

1. Organization Chart. 

2. Recruiter job functions. 

3. Agricultural businesses, associations, etc. 

4. Job functions of other program personnel. 

 

C. Individual Recruiter Knowledge 

 

1. Fully knowledgeable of eligibility requirements. 

2. Presentation skills. 

3. Communication skills. 

4. Time Management - Organizing a schedule, making priorities. 

5. Accomplishing tasks efficiently. 

6. Developing an activity reporting scheme - this includes filing systems as needed. 

7. Training on listening and recording skills special techniques used by urban and 

rural recruiters. 

8. Exposure to PAC activities. 

9. Knowledge of how to complete the Certificate of Eligibility Form electronically 

and on paper. 
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Working in the Homes 
 

 

Presenting Yourself 

 

Greet the person answering the door pleasantly, giving your name and the reason for your 

visit.  Always begin by stating that you work for your local project (ex., Lincoln Intermediate 

Unit; at this point you may want to show your identification card.) 

 

1) During your introduction, your conversation might proceed like this:  

 

ñHello, my name is ________________.  I work for a program that provides services to 

some families in the area.  I work for the Pennsylvania Department of Education and we 

are based in _____ (Chester County IU, Lincoln IU, Central Susquehanna IU, etc.)  

Provide your business card and show ID.  In order to make a preliminary 

determination, if your family qualifies for these services, I need to ask you several 

questions.  Is this okay with you? ò  

 

2) Now you are ready to ask the key questions for determining eligibility:  

 

a. Has this family moved within the last three years? 

b. Is there any member of your family who is under the age of 22?  

c. Did the children graduate from high school or obtain a GED in the US? 

d. Is there any family member working or seeking employment? And in what? 

e. Is the move due to economic necessity? 

 

3) Based on these preliminary questions, it is suggested that, as a matter of courtesy, you  

    explain the essential aspects of the migrant program before proceeding with further questions  

on eligibility.  If the family clearly does not qualify, proceed to Step 5 (a & b).  Do not forget 

to ask about other household members that live in the house.   

 

4) Presentation of the Migrant Education Program 

 

Your explanation of the Migrant Education Program to the parents should cover the following 

points: 

 

a. MEP is a program funded by both the Pennsylvania Department of Education and US 

Department of Education. 

b. Services vary by region, area, county and state. 

c. For some of the children, we have summer programs.  These programs include 

academic and recreational activities.  

d. Based on individual needs, the Migrant Education Program offers tutoring during the 

school year, especially in language, mathematics and reading. 

e. The health needs of migrant children will be met through medical screening and 

services set up by each program site. 

f. Other supportive services such as day care home service, clothing, interpreters, etc., 

may be provided.  

g. Transportation to and from migrant programs is provided whenever possible.  
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h. Services provided in your area. 

 

Our program endeavors, at all costs, to conserve the native language and culture of the 

child.  Some migrant children are taught English as a Second Language (ESL).  Much of our 

work with the older students consists of orienting them to obtain a high school diploma and/or 

pursue various career opportunities allowing them to select an occupation which will be fulfilling 

and rewarding. 

 

Once eligibility has been verified, you should proceed to explain the program and enroll 

the children on the Certificate of Eligibility Form.  Your explanation of the program should 

include the Family Educational Rights and Privacy Act (FERPA) of 1974.  Below is a sample 

explanation for FERPA which you might provide the parents.  

 

ñThe Family Educational Rights and Privacy Act (FERPA) of 1974 protects the 

confidentiality of a childôs records.  As a parent, you should be aware that these records are 

confidential and can only be seen by personnel working with your children.  These records will 

always be available for you to review upon request."  

 

In addition to completing the necessary enrollment forms and explaining the program, 

you should be making an initial assessment of the family's needs.  This assessment can range 

from the children's need for clothing to attend school, to a medical problem, to conflicts within 

the family. 

 

The assessment is made through needs expressed directly by the family, observations, 

conversation and deductions drawn from the information given.  This information must be 

recorded on the Needs Assessment form.  From this basic assessment you can make the 

necessary referrals and do follow-up.  In subsequent visitations, a more in-depth assessment can 

be made.  

 

5) Concluding the visit 

 

The following points should be included in your closing statements: 

a. Thank the family for the time they spend with you and for answering all your questions.  

b. Remind them why they will possibly qualify for MEP services or if they do not qualify. 

c. Inform them that one or two more MEP staff will be contacting them to be sure that all 

the information that you reported was properly collected and accurate. 

d. Inform the family that after this process a final determination on their eligibility will be 

made.     

 

6) Recruiters must submit the COEôs in a timely manner to avoid delays in the 

verification process.  
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Working with the Schools 

For your benefit, the following section outlines the general procedure through which 

contact is made between the schools and the migrant program.  Some variations will exist at the 

local level but you must bear in mind that no contact should be made with school district 

officials until the proper introduction has been made by the Project Manager. 

 

As a means of introducing the migrant education program into a new area, the Project 

Manager will send a formal letter of introduction to the respective school district 

superintendent(s).  This letter will be followed by a personal visit in which the Project Manager 

will meet with the superintendent(s) and perhaps school principals and other concerned school 

personnel.  At this meeting, or perhaps a later time, you will be introduced to the principals in all 

the schools with which you will be working.  

 

Here are some points to remember when making visits to the schools: 

1. Always dress appropriately.  Dressing in inappropriate attire may leave a bad 

impression on school officials, thus affecting your working relationship with the 

schools. 

2. Make appointments ahead of time, especially during school hours. 

3. Be sure you sign in at the school office. 

4. Carry your identification (ID) card with you at all times. 

5. After the initial contact, give each school a list of the migrant children who are 

attending there. 

6. Work closely with the school secretary, because she is the key person for keeping you 

informed of withdrawals and new arrivals who may be migrant. 

7. Make sure you leave a flyer with the number at which school personnel can contact 

you. 

8. To facilitate your work with the schools, it is recommended that you make a list of 

school addresses and school principals. 

9. Be visible at the school.  Try to get involved with school meetings, Parent Teacher 

Association (PTA), parents' in-service, parents activities, etc. 

10. When the school requests information or a service, you should respond in a timely 

manner.  Inquiries about the eligibility of specific children or referrals should be 

followed up by a written statement which describes the result of actions taken by the 

recruiter.  This confirms to school officials that action was, in fact, taken by the 

recruiter and, if the child is found ineligible, the reason is stated. 

11. Use teachers' conferences to talk to the teachers about the migrant children. 

12. The school will be very receptive to your activities if you can carry many of their 

enrollment forms for new children with you. When a new family comes in, you can 

help them complete the forms at home, which expedites the enrollment process. 

13. Telephone and mail contacts should be used if the school personnel know you 

personally.  

 

School contacts are essential because they let students, teachers, nurses and other school 

personnel know you are concerned with the education and health of each migrant child.  

Remember that your contact with the homes gives you a unique vantage point for understanding 

the needs of each child.  Do not hesitate to impart this knowledge to the school personnel. 
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Recording Family Visits 
 

 

The practice of recording visitations to both eligible and ineligible families is suggested 

to promote continuity.  This confirms to new recruiters the families which have, and have not 

been, visited and explains reasons of ineligibility of certain families.  

 

The following examples of eligible and ineligible files can be rearranged to suit the needs 

of any project. 

 

Ineligible File 

 

Parent's last name, first name     Date 

Address 

 

 

Children's names - Student numbers 

Birthdate 

 

 

 

Reason why ineligible - Example 

The Jones family has been here eight years. 

 

 

 

Eligible File 

 

Parent's last name, first name     Date 

Address 

 

 

Children's names - Student numbers 

Birthdate 

 

Optional 

Age 

Grade 

Phone Number     School ID 

 

 

On Back: Directions to home/camp; list 

ineligible/eligible siblings. 
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Eligibility  
 

 

A. Movement Between School Districts:  Non-Regulatory Guidance, August 2010, Section 

D1, page 13 

 

The migrant definition explicitly states that a family move due to ñeconomic necessityò 

involves movement from one school district to another.  Families often move 

considerable distances to secure employment.  However, these moves may occur within 

the same school district.  Recruiters should ascertain that the two localities recorded on 

the Certificate of Eligibility Form are in fact in two distinct school districts. 

 

 

B. Temporary or Seasonal Employment:  Non-Regulatory Guidance, August 2010, Section 

H, pages 29-34 

 

The terms "temporary" or "seasonal" may apply to either the type of employment or the 

worker's intentions concerning the "temporary nature" of his stay at a job.  With the 

former, the eligibility is determined based on jobs that are continuous and for a limited 

period of time (not to exceed 12 months), or those with demonstrably high turnover.  The 

LEAôs will verify that virtually all, or at least ninety percent, of the migrant workers 

hired on this basis are no longer employed in those positions or elsewhere in the same 

organization after a period of 12 months.  Seasonal work is work done in accordance with 

the cycles of nature and is, by definition, for a short time period, not to exceed months.  

Both create situations that produce migratory patterns by workers.   

 

 

C. Agricultural Activity:  Non-Regulatory Guidance, August 2010, Section G, pages 24-29 

 

 United States Department of Labor defines Agricultural Activity as ñthe production, 

cultivation, growing, and harvesting of agricultural or horticultural commodities,'' and 

employees employed in such operations are engaged in agriculture.  In general, within the 

meaning of the Act, ñagricultural or horticultural commodities'' refers to commodities 

resulting from the application of agricultural or horticultural techniques. Insofar as the 

term refers to products of the soil, it means commodities that are planted and cultivated 

by man.  Among such commodities are the following: grains forage crops, fruits, 

vegetables, nuts, sugar crops, fiber crops, tobacco and nursery products.  Thus, 

employees engaged in growing wheat, corn, hay, onions, carrots, sugar cane, seed or any 

other agricultural or horticultural commodity are engaged in ñagriculture.''  In addition to 

such products of the soil, however, the term includes domesticated animals and some of 

their products such as milk, wool, eggs and honey.  The term does not include 

commodities produced by industrial techniques, by exploitation of mineral wealth or 

other natural resources or by uncultivated natural growth.  For example, peat humus or 

peat moss is not an agricultural commodity. Wirtz v. Ti Ti Peat Humus Co., 373 f(2d) 

209 (C.A.4) 

 

"Agriculture'' includes farming in all its branches and, among other things, includes the 

cultivation and tillage of the soil, dairying, the production, cultivation, growing and 
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harvesting of any agricultural or horticultural commodities (including commodities 

defined as agricultural commodities in Section 15(g) of the Agricultural Marketing Act, 

(as amended), the raising of livestock, bees, fur-bearing animals or poultry, and any 

practices (including any forestry or lumbering operations) performed by a farmer or on a 

farm as an incident to or in conjunction with such farming operations, including 

preparation for market, delivery to storage or to market or to carriers for transportation to 

market.  (www.usda.gov) 

 

The concept of primary vs. secondary activity may also be employed in making eligibility 

determinations.  

 

Primary refers to the handling or processing of an agricultural product in its original state.  

For example, the canning or freezing of mushrooms or beef products constitutes a 

primary agricultural activity since the original product is merely preserved for 

consumption and is easily recognizable.  

 

Secondary agricultural processes would be those which take primary products and 

combine them with a multitude of other food products to the point where the original 

product is barely distinguishable.  

 

For example, a company may take fresh grown mushrooms, mix them with other 

products and market the resultant combination as "hamburger helper" or mushroom 

gravy. 

 

Primary agriculture activities generally qualify families which move to work in such 

operations.  Secondary activities rarely do.  Before including a family under these 

secondary activities, recruiters should consult with both your Project Manager and the 

State Recruitment Coordinator. 

 

Food processing also qualifies as an agricultural activity.  Food processing includes the 

storage, curing, canning and freezing of agricultural (vegetables and fruits) or meat 

products (chicken, beef, ham).  Food processing could also include such things as chips, 

cheeses, but stops short of such products as candy, fruit pies, cakes, TV dinners and other 

industries where the original agricultural products are mixed with many other ingredients 

or undergo excessive processing themselves.  

 

 

D. Agricultural Crops and Activities in Pennsylvania 

 

To date, the following crops and activities have been recognized as acceptable 

agricultural work with regard to eligibility for the migrant education program:  

 

Activities: 

-  Catching 

-  Cleaning 

-  Gathering 

-  Growing 

-  Harvesting 

-  Loading 

-  Milking 

-  Packing 
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-  Planting 

-  Processing 

 

-  Pruning 

-  Raising 

-  Spraying 

 

Crops: 

-  Beef 

-  Christmas Trees 

-  Coffee 

-  Dairy  

-  Eggs 

-  Fish 

-  Fruit 

-  Fruit Trees 

-  Goats 

-  Grain/Cereal 

-  Grapes 

-  Greenhouse Plants 

-  Hay 

-  Herbs 

-  Horses 

-  Milk  

-  Mushrooms 

-  Nursery Crops 

-  Nuts 

-  Pork 

-  Poultry 

-  Rabbits 

-  Sheep 

-  Sod 

-  Sugar Cane 

-  Tobacco 

-  Trees 

-  Veal 

-  Vegetables 

 

 

E. Day-Haul Workers:  Non-Regulatory Guidance, August 2010, Section D25, page 21 

 

Day-haulers are workers who drive or are bused to the place of agricultural employment 

each day, returning home after each day's work.  Because they return home after work 

each night, they are not customarily considered migrants.  However, if the qualifying 

worker moved into an area specifically to take a day-haul job, he would be considered 

migrant. 
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F. International Moves:  Non-Regulatory Guidance, August 2010, Section D31, page 22 

 

A migrant worker and/or their children that move from a non-contiguous country may 

qualify for enrollment in the Migrant Education Program provided that one of the 

purposes of the move was to seek or obtain qualifying work in agriculture.  All other 

eligibility criteria must be met and both the nature of the move and all attendant 

circumstances must be properly documented in the appropriate comment fields on the 

Certificate of Eligibility. 

 

 

G. Children Moving to Join Migrant Parents:  Non-Regulatory Guidance, August 2010, 

Section E, page 23 

 

It is not uncommon to find migrant children joining their parents sometime after a 

qualifying move has been made.  These children can be included provided they meet the 

following stipulations: 

 

1. The children joining the qualifying worker(s) must be considered part of the 

family unit at the time the qualifying move was made.  That is, the child is the 

qualifying worker's natural child or, if not, the parent/guardian, and the child was 

living with the qualifying worker before his latest qualifying move (LQM). 

2. The child has joined the qualifying worker within one year of the LQM. 

 

Eligibility expiration date, in these cases, is based on arrival dates of the children, NOT 

the arrival date of the qualifying worker. 

 

 

H. Parents Who Join Children:  Non-Regulatory Guidance, August 2010, Section E, page 23 

 

Children may often precede their parents to the location of an eventual qualifying move.  

This situation differs from that mentioned in the previous section.  

 

Recruiters may target these children in advance as potential migrants, but no enrollment 

should be made until the parents move.  The reason is obvious.  No child is eligible until 

a qualifying move has been made.  The child's residency date, in these cases, is entered as 

the arrival date of the parents, not the date the child arrived. 

 

The situation just described does not address the procedure to follow if the child who 

precedes his parents has eligibility left from previous qualifying move. 
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